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first place kids teacher
	JOB TITLE
	First Place Kids Teacher

	REPORTS TO (title)
	First Place Kids Program Director

	DEPARTMENT NAME
	First Place Kids


1.
PRIMARY PURPOSE -  

The purpose of this role is to provide support to families and children within the First Place Family Center Annex.  
2.
ESSENTIAL DUTIES AND RESPONSIBILITIES -  
· Model the principles and practices of trauma-informed care and positive discipline in a therapeutic early childcare environment. 
· Maintain a screen-free, developmentally appropriate classroom.  
· Be responsible for classroom management and organization  
Supervision of children in the classroom including appropriate response to hazards, crisis, or emergency situations. 
· Develop, implement, and supervise a consistent classroom rhythm which includes small and large group activities, free play, circle time, outdoor play, social/emotional skill development, meals, and effective transitions between activities.  
· Work with other FPK staff to administer and track developmental screenings and evaluations.  
· Supervise volunteers and interns with in-class direction. 
· Develop positive relationships with parents; for example, update parents on their child's school experience and work with parents on any challenging behaviors or concerns about their child.  
· Conduct parent-teacher conferences 
· Schedule and attend family support and engagement activities and meetings. 
· Attend weekly FPK Staff Meetings, and other SVDP Meetings as needed.
· Relate sensitively and non-judgmentally with children and parents. 
· Act as a Mandatory Reporter in accordance to abuse reporting laws. 
· Maintain appropriate documentation, as assigned by FPK Program Director. 
· Conduct job responsibilities in consideration of professional boundaries, confidentiality, and strength-based interactions. 
· Attend regular trainings per FPK, SVDP, OCC, or assigned by director. 
 
3.
OTHER DUTIES AND RESPONSIBILITIES -  

· Maintain adherence to Company policies, safety/ergonomic standards and good housekeeping practices.

· Perform other duties and responsibilities as required.
4.
MINIMUM QUALIFICATIONS AND EXPERIENCE -  
· At least an associate degree from a college or university majoring in early childhood education or related field OR meets qualification of teach as defined by Oregon Department of Early Learning and Care.
· Ability to interact with children at eye level; kneeling, bending, and lifting up to 50 lbs. 
· Currently enrolled in the Central Background Registry. 
· Ability to adhere to agency philosophies, including ones related to curriculum and safety. 
· Current CPR/First Aid, Food Handlers card, and ability to complete required trainings within the appropriate amount of time. 
· Bilingual English/Spanish preferred. 
· Prefer the following qualifications:
· Knowledge of trauma-informed care and positive discipline techniques.  
· Experience working with families from diverse socio-economic backgrounds.  
· Experience functioning with flexibility in high stress situations. 
· Experience facilitating parent education classes, family support activities, or willingness to learn. 
· Familiarity with Waldorf style teaching environments and principles, or willingness to learn. 
5.
PHYSICAL DEMAND - 

A. The physical effort typically applied in this job includes:

	X
	Lifting
	X
	Pulling
	X
	Reaching

	X
	Carrying
	X
	Pushing
	
	Shoveling

	
	Other (specify)
	
	
	X
	Keying/typing


B. Check the box that best reflects the amount of effort typically applied and the frequency of application:
	Amount of 
	                                    % of Time Effort is Applied

	Effort Applied 
	Less than 15%
	15% to 40%
	40% to 70%
	More than 70%

	Less than 1lb.
	
	
	
	X

	Between 1 & 5 lbs. 
	
	
	
	X

	Between 5 & 25 lbs. 
	
	
	
	X

	Between 25 & 60 lbs.
	
	
	
	X

	More than 60 lbs.
	
	
	X
	



C. The effort reflected in the above chart is typically applied in the following work positions: 

	X
	Sitting
	X
	Standing
	X
	Walking

	X
	Stooping
	X
	Bending
	
	Confined

	
	Other (specify)
	
	
	
	


6.
MENTAL OR VISUAL DEMAND -  
	
	Occasional mental and/or visual attention; the operation performed is either close to being automatic or the duties require attention only at long intervals.

	

	
	Frequent mental and/or visual attention; the flow of work is either intermittent or the operation involves waiting for a machine or process to complete a cycle with intermittent checking or inspection involved.

	

	X
	Continuous mental and/or visual attention; the work is either repetitive or diversified requiring constant alertness to monitor the activity/production process and/or identify defects.

	

	
	Concentrated mental and/or visual attention; the work involves performing complex tasks to very close accuracy and quality specifications; or a high degree of hand and eye coordination for sustained periods.

	

	
	Intense and/or exacting mental and/or visual attention; the work involves visualizing, planning, laying out, or otherwise performing very involved and complex work.


7.
WORKING CONDITIONS -


A. Identify the kinds of disagreeable elements incumbent would typically be exposed to in the work area:

	X
	Dust
	X
	Dirt
	X
	Heat
	X
	Cold

	
	Fumes
	X
	Noise
	X
	Vibration
	
	Water

	
	Other (specify)
	
	
	
	
	
	


B.  Check the statement below that best describes the physical surroundings or conditions under which the job is typically 
performed and the extent of exposure to the disagreeable elements noted above:

	
	The job is typically performed under very comfortable working conditions; any disagreeable elements are generally absent during normal performance of job.


	X
	Work is typically performed under reasonably good working conditions; while exposure to any or all of the above elements may occur, such exposure is generally not present to the extent of being disagreeable.

	

	
	The job is often performed under somewhat disagreeable working conditions; exposure to any or all of the above elements is likely, with at least one present to the extent of being disagreeable.

	

	
	The job is continuously performed under disagreeable working conditions; exposure to any or all of the above elements is probable, with several being present to the extent of being objectionable.

	

	
	Work is continuously performed under extremely disagreeable working conditions; exposure to many objectionable elements is both continuous and intensive.


8.  ATTENDANCE - Compliance with general company standards is acceptable.

9.  SAFETY - Compliance with general company standards is acceptable.

10.  FLSA STATUS - Hourly
11.
SIGNATURES & DATES -   

	Employee Signature                        Date:

	Supervisor Signature               Date:




